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With sincerest thanks to all who participated, this two-year action plan is focused on three pillars:
1) READY: preparing for continuous change ;
2) SET: anticipating and addressing the needs of our students; and,

T h I n k . D O . B e CO m e 3) GO: serving as an education leader in our region.




READY. ror cHANGE.

Be agile, innovative and
responsive to needs.
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Responsive to needs,

data-driven, sustainable

TRUTH AND
RECONCILIATION

Shoulder to shoulder with
Indigenous partners

HOME
ADVANTAGE AND
WORLD STAGE

Leverage our unigue
Rocky Mountain brand
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SET. -or success.

Prepare our students for the

workplaces of today and tomorrow.
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21ST CENTURY
LEARNING

Ready to work;
ready for change

ALL POINTS
ACCESS

Learning options for
every career stage

HEALTH AND
WELLBEING

Become a health
promoting College

GO. FORWARD TOGETHER.

Work with communities to plan
for growth and opportunity.
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EDUCATION
LEADERSHIP
IN OUR REGION

Information hub and
wayfinding partner

OPEN FOR
BUSINESS

Market-focused learning
opportunities

RESPECT
CHAMPION

Equity, diversity
and inclusion for all
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